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Uniform
All staff working at Willow Bank Pre-School are permitted to wear our designated Logoed blue polo shirts and hoodies. In the summer term staff will be given a summer Logoed blue t-shirts.

These will be supplied by the Pre-School every 2 years.

Staff are required to wear either jeans, black or blue trousers/leggings long or ¾ length or below the knee skirts, knee length shorts, shorts are not to be worn at any time.
Suitable shoes or trainers should be worn at all times.

All clothing should be kept clean and in good condition. When under exceptional circumstances new replacement clothing is required, authorisation of re-ordering must be sought through the Pre-School Manager and Chairperson.

Name badges should be worn at all times.

Appearance
All staff are required by Willow Bank Pre-School to look clean and presentable at all times. Jewellery should be kept to the minimum. Other jewellery should not be worn to minimise the risk of harm to oneself and also to the children under the staff members care.

Your Manager/Deputy Manager will inform you directly should you not be suitably dressed. Any deliberate continuation of non-adherence to this policy may result in a Disciplinary procedure.
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